
los angeles
t 310.312.2000
f 310.312.3100

new york
t 212.509.3900
f 212.509.7239

washington, dc
t 202.355.7900
f 202.355.7899

msk.com

nlrb reverses course and creates
presumptive right for employees to use

employers' email systems for union
organizing

attorneys
Anthony J. Amendola

practice areas
employment litigation &
counseling

labor & employment

labor litigation & counseling

MSK Client Alert

December 2014
 

Earlier this month, the National Labor Relations Board (NLRB) held that
employees who are given access to employer email systems for work purposes
are now presumptively permitted to use those systems for certain union
organizing and other concerted activities during non-working time. This decision
reverses the Board’s 2007 decision in Register Guard, 351 NLRB 1110 (2007),
calling its earlier decision “clearly incorrect.”
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