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California High Court Finds Another Exception to Enforcing Arbitration

Agreements As Written

Many employers enter into pre-dispute arbitration agreements with their
employees so that any future claims or disputes between the employer and the
employee get resolved through binding arbitration, rather than a court of law.
The United States Supreme Court has traditionally favored the enforcement of
such arbitration agreements as written. This has included approving agreements
that contain a waiver of the right to bring a class action in any forum, meaning
that an employer and an employee must resolve all disputes in arbitration and
on an individual, not class-wide, basis. This class action waiver is significant for
employers because an employee is stopped from bringing any claim in court or
arbitration to benefit and on behalf of any employees other than herself.
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