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California Governor Gavin Newson has approved and signed Assembly Bill (AB)
1949, an amendment to the California Family Rights Act (CFRA) that will take
effect on January 1, 2023. AB 1949 now requires covered California employers to
provide eligible employees with 5 days of unpaid bereavement leave for the
death of a qualifying family member. 

This bereavement leave must be completed within three months of the family
member’s death and employers may not require that the employee take the
days off consecutively. In the absence of an existing policy, the bereavement
leave need not be paid by an employer; however, employers must permit an
employee “to use certain other leave balances otherwise available to the
employee, including accrued and available paid sick leave.” In the event that an
employer has an existing bereavement policy that provides for fewer than five
days of leave, the employer must increase that number to provide for five days
of leave.

AB 1949 further provides that...
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