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As we previously reported, on 11/22/2016, Judge Amos Mazzant (E.D. Texas)
granted a preliminary injunction that halted the 12/1/2016 implementation of
the DOL’s Final Overtime Rule, which would have more-than-doubled the
minimum salary level for executive/administrative/professional exempt
employees.

On 12/1/2016, the U.S. DOL filed a notice of appeal to the Fifth Circuit Court of
Appeals, indicating that it strongly believes that the DOL followed all required
administrative processes, and there is no reason to delay implementation of the
Final Rule.

This fight is not over. Employers that have not yet undertaken serious analysis of
the duties of claimed exempt positions should do so promptly and determine the
strategies they will implement should the injunction be vacated. Stay tuned for
further news and analysis of this hotly evolving issue.


