Wiley 1L & 2L Scholarship

Opportunities
2024-2025 Academic Year

Wiley is pleased to offer scholarships up to $25,000 to talented 1L and 2L
students who have demonstrated financial need and academic, leadership,
and/or professional accomplishments while weathering adversity. We strive to
promote an inclusive workplace where everyone is engaged.

SCHOLARSHIPS

Scholarship recipients are eligible to receive up to
$25,000 in scholarship assistance. Scholarship pay-
ments will be made as follows:

B $10,000 is awarded at the beginning of the firm'’s
summer associate program.

B $5,000 is contingent upon receiving and
accepting an offer as a 2L Summer Associate
at Wiley.

B $70,000 or $15,000 is contingent upon receiving
and accepting an offer as a full-time associate
at Wiley.

ELIGIBILITY

Eligibility for Wiley’s scholarships will be evaluated
across several factors:

B Applicants must attend an ABA-accredited law
school.

B Applicants cannot receive the scholarship without

also receiving a 1L or 2L position in the firm’s
summer program.

B Recipients must commit to all 10 weeks of Wiley’s
summer program.

B Applicants must demonstrate financial need
and academic, leadership, and/or professional
accomplishments while weathering adversity.

For more information, please contact
Claire Patten, Attorney Recruiting Manager
202.719.3384 | cpatten@wiley.law

wiley.law

APPLICATION PROCESS

To be considered for a 1L or 2L Scholarship,
applicants must follow the steps below.

B Submit an application for a 1L or 2L position
in Wiley’s summer associate program.

B Select “Yes” on your application to indicate
that you would like to be considered for a
scholarship.

B Upload a brief personal statement
(500 words or less) describing how you
satisfy the eligibility criteria.

Selected applicant(s) will be notified.

Click here to learn more.

Wiley is an Equal Opportunity Employer and
welcomes applications for the Scholarship
from all eligible applicants regardless of race,
color, religion, sex, age, national origin, veteran
status, sexual orientation, gender identity/
gender expression, disability status, or any
other characteristic protected by law.
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